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Professional
Experience

Senior human resources executive and attorney recognized as a leader and creative thinker.  Extensive experience in providing advice and counsel regarding the strategic direction of the business.  Problem solver, effective communicator and team player with a successful record of assisting companies meet difficult business challenges.


ABC Company 1 – New York, New York

Vice President, Employee Relations (2005 – Present)

•	Manage Employee Relations Department, which is responsible for all employee relations issues for xxx- Equitable’s 12,000 U.S. employees and agents.
•	Counsel senior management on strategic planning issues, including the merger between xxx Equitable and the MONY Group, the purchase and sale of businesses, outsourcing and relocation of work, senior executive separations, and complex employee relations issues.
•	Manage numerous HR initiatives such as establishing training programs and conducting wage and hour self audit.
•	Investigate allegations of harassment, discrimination and violation of Company policy and determine appropriate Company response.
•    Analyze and create corporate human resources policies and programs to attract and retain talent.
•	Track, review and analyze employee relations metrics.  Identify broader employee relations issues and trends and make recommendations to business to address issues.
•	Design and present management training seminars on preventing workplace harassment and employment laws.
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)•    Approve strategy and settlement amounts for employment litigation and administrative charges.
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Professional
Experience

ABC Law Firm 1 – New York, New York

Associate (1994 – 1995)

•    Litigated commercial and employment actions for 70-attorney firm.
•	Provided advice and counsel on labor and employment issues to casinos, hospitals, and other organizations, and trained management on union avoidance and preventing workplace harassment.

ABC Law Firm 2 – Newark, New Jersey

Associate (1993 – 1994)

•    Litigated labor and employment actions in state and federal courts and defended charges before the
National Labor Relations Board.
•    Provided advice and counsel on labor and employment issues to major corporations including Brinks
Security and Burlington Air Express.  Designed and conducted union avoidance campaigns.

ABC Law Firm 3 – New York, New York

Field Attorney (1989 – 1993)

•    Independently litigated complex cases in federal court and before administrative law judges.
•	Conducted investigations of unfair labor practice charges involving hundreds of corporations of varying industry and size.
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